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This year’s Career Fair will be
held on Wednesday, October 23,
from 12:30 p.m. until 5 p.m. in
the field house of the Sports and
Recreation Center. This year there
will be approximately 100 com-
panies attending the career fair. 
In the past, the career fair went
until 6 p.m., but Joe Bastin one of
the Co-chairs for the Career Fair
said, “many companies used to
leave before 6 p.m. and some stu-
dents would come around at 5
p.m. only to find that many com-
panies had packed up and left or
were in the process.” Many of the
representatives of the companies
have to travel at least 1 hour some
of them drive 3 or 4 hours or fly
in from all over the country. 
This is the third year that the
Career Fair will be held in the
SRC. In years past, the Career
Fair was held in Moench Hall
over a two day period; usually a
Tuesday and Thursday. Jan Ford,
Assoc. Director, Career Services
said “the career fair has grown
dramatically” since she began
working at Rose-Hulman Institute
of Technology in 1996. Back then
there were about 35 companies
that would come looking to hire
students, and when they reached
60 companies it was a big deal.
This year, with the economy in
a bit of a slow down compared to
the past two years, the Career Fair
team has had to actively search
for companies who have not
attended the Career Fair in the
past. Three large companies Frito
Lay, Proctor and Gamble, and
Motorola who have attended in
the past will not be attending this
year. However, we will still be
seeing large companies like Eli
Lilly, Microsoft, Texas Instru-
ments, Toyota, Honda, and Dow
Chemicals and a variety of other
companies.
The companies that are coming
will be looking for a mix of per-
manent positions, internships, and
co-op positions. There is informa-
tion about the companies on the
Career Services Web Page. They






Career Fair. Also, the




This is the most up to
date information about
the companies and
what they are looking
for. It would be wise to
skim through this list to
see interesting compa-
nies and research the
type of business that
corporation is involved
in.
There are a good vari-
ety of companies com-
ing to this year’s career
fair. The career fair
team tried to attract a
slightly broader group of compa-
nies in the Midwest besides Chi-
cago and Indianapolis. They
looked for companies that were
within a 3 hour radius of Terre
Haute, and tried to find compa-
nies that were on the eastern and
western coasts as well. 
Good luck with job hunting. 
Photo courtesy Career ServicesAn overview of last year’s Career Fair shows a 
large number of participating businesses. This 
year’s fair will have approximately 100 businesses looking for prospective employees.




When attending the Career Fair, proper dress is essential for a good first impression.  
Here are several styles of business casual to help you in deciding what apparel to wear.
High hopes for Career Fair 2002
The job market has been
changing rapidly over the past
few years. In the early nineties,
the biggest industries were com-
munications, computer systems,
corporate finance and consult-
ing. Career Opportunities News
rated major industries for poten-
tial growth over the next year.
The pharmaceutical industry
should experience major growth.
Americans, and the world in
general, has started to place
increased focus on medical
research as well as new and use-
ful products. Education is also
expected to experience large
growth due to a large number of
retiring education professionals.
The number of educators leav-
ing school for positions in other
industries is also decreasing.
Aerospace, banking, energy,
health care, and insurance all
received a slightly lower rank-
ing, but still have high market
potential. Aerospace is
expected to experience an
increase in the number of
defense contracts, but has taken
a hit in commercial contracts.
Banking will be sustained by a
basic need for their services.
Energy companies showed high
earnings last quarter, but petro-
leum prices are relatively unsta-
ble. The health care industry is a
relatively open market because
of high demand for nurses and
lab technicians. Insurance after
the terrorist attacks has become
more necessary and the public is
willing to pay higher premiums. 
Several industries seem to
have had a more difficult time
recovering from the recession.
The automobile industry has
been heavily discounting vehi-
cles, potentially leading to a
weak 2002 profit. Computer and
electrical components are way
down. Steep competition com-
bined with a decrease in demand
damaged their revenues. 
Consulting and software
industries were hit hard, but
those with a specialty in security
have a strong outlook. The tele-
communications industry is
unstable as the role of wireless
communication has yet to be
determined. Transportation as a
whole is looking grim, but those
companies specializing in logis-
tics are doing well.
Although the economy was hit
hard in the past year, jobs are
still available if you know where
to look. Certain key industries
have a higher growth expecta-
tion and are looking for new
employees. 
Job market looks rosier 
John Howard
Staff Writer
1.Pick out your out-
fit the day before. Go
for nice business to
business casual attire.
Generally, long
sleeves are preferred to
short sleeves. Don’t




resume by Career Ser-
vices or the Learning
Center after updating
it. Be sure to print out
enough copies! Check
out our tips on page 3.
3.Practice your 30
second commercial. I t
should include your
major, career goals,




the list of the compa-
nies attending the
Career Fair and find
out which ones inter-
est you.
5.Research compa-
nies you are inter-
ested in. Do in depth
research for compa-
nies you are very inter-
ested in and moderate







nesses? What type of
work environment do
you function best in?
What would you bring
to this company? For
more questions, check
out the Career Ser-
vices website.
7.Prepare a list of
questions for compa-
nies. Think about what
you need to know
before considering a
position with their
company. What do you
look for in a potential
employee? What are
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“Working to keep the Rose-Hulman community 
informed by providing an accurate and 
dependable source for news and information.”
The Rose Thorn is published on Fridays
first through ninth week each quarter
The Rose Thorn welcomes and encourages comments from its readers.  We request that all letters to the editor be less than 300 words in length.
E-mail is the preferred method of communication.  The editors reserve the right to edit letters for grammar, clarity, and length .
All letters must contain the writer’s signature (electronic form is acceptable) and contact phone number to confirm the letter before publication.
ALL LETTERS TO THE EDITOR MUST BE RECEIVED BY NOON ON TUESDAY BEFORE PUBLICATION
The views expressed in the Thorn are those of the original author and do not necessarily represent the views of the Thorn staff or Rose-Hulman community.
With increased competition in
today’s job market, more em-
phasis has been placed on “soft
skills” than ever before.  Ac-
cording to Career Opportunities
News, soft skills are defined as
the personality traits, social
graces, use of language, friendli-
ness, and optimism of a person.
Though hard skills (technical
skills) are important, soft skills
make a larger impression in an
interview.
So, at the Career Fair, mind
your P’s and Q’s and don’t for-
get to say thank you.  With a pro-
fessional attitude and
appearance, you will make a
lasting impression on a compa-
ny.  Recruiters prefer outgoing,
well-adjusted candidates over
individuals with great technical
qualifications but less than aver-
age soft skills.  Soft skills come
naturally easy to some people,
but may be difficult for some.
These skills can be improved up-
on, but it can take a lot of hard
work.
Ideally, a candidate should
have strong soft and hard skills.
One employer put it this way in
a recent report, Hard Work and
Soft Skills, “Don’t worry so
much about the technical skills.
We need you to teach them how
to show up on time, how to work







Companies’ advice on Career Fair
The following quotes were
collected by the Career Servic-
es of Texas A&M Universiy.  
Kennedy Consulting Inc.:
“First impressions are ex-
tremely important. Dress as if
you were meeting your boy-
friends/girlfriends grandpar-
ents for the first time.”
Arrow Electronics: “Do ask
questions. I can’t tell if you’re
really interested unless you
show it.”
Invocon: “One thing I have
been disappointed with in the
past is student dress for an in-
terview. Unless he/she knows
otherwise, a student should al-
ways assume professional
dress for the interview regard-
less of how good or bad the
current job market is.”
AMD: “What should they al-
ready know? -- Students
should know what my compa-
ny does, the products we make,
etc... NOT ask “what does your
company do”? They should be
aware of any major “press re-
leases” we have made within
the last couple of weeks. Know
where we are located. Re-
search -- Research the website.
Bonus points if they know
what our plans may be for the
future (can be found on the
website), the most recent “ma-
jor discover/finding/etc”.”
GE: “Nothing gets the atten-
tion of a recruiter more than a
prepared potential recruit. Her
resume will go on top of the
pile automatically.”
Accenture: “The career fairs
are a great way to find out
more about companies you
may not have considered in the
past. It is important to be able
to speak to your goals and the
kind of company you are look-
ing for, particularly if you are
not aware of a company you’re
approaching. This allows you
to articulate what you are look-
ing for instead of asking the
question ‘so, what do you
do?’”
DuPont: “Last, but not least -
a day or two after, write the
employer a thank you note for
the interview - hard copy (snail
mail) - not by e-mail. Society
these days has lost so much
formality – the follow-up
thank you letter use to be stan-
dard fare, so these days when it
occurs its a real “delighter” for
the potential employer and
gives the interviewee one more
opportunity to sell themselves
- however, keep it brief.” 
Teague Nall and Perkins,
Inc.: “Someone walking
around in jeans and a backpack
going from booth to booth tak-
ing brochures and free stuff
probably won't get a call.”
Lockheed Martin Aeronau-
tics: “... we do not think the
students should wear any busi-
ness formal attire (coats, ties,
etc.). We don't wear them, so
they don't need to. They just
need to look clean and present-
able.”
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Do you already know what you want to do, where you
want to do it and for whom you want to do it for?  Or are
you still shopping around, looking for the best job that fits
you?  Either way, it’s important that you present yourself
to companies in the best way possible.  Here are some tips
to bring your resume up to snuff, courtesy of Arleen
Anderson at Career Services.
NEVER submit resumes with staples.
Never submit references with a sign-up.
Look at resume samples in the Career Services Manual.
Utilize BOLD letters, where appropriate, in your resume.
Delete italics because they do not scan well.
Eliminate all articles (a, an, the) and 
        periods from end of bullets.
Only list courses that will help sell you to a company.
Give yourself a TITLE (bolded) for each job you had.
Write your name in the largest font on the page.
Don’t list everything you’ve been involved in: 
        be selective.
After sophomore year, drop all high school info.
Don’t overstate job descriptions.
Only list tasks after bullets.
Do not use font size lower than 11.
Ask a friend or Career Services 
        if your resume is visually appealing.
Do not use B.S. – use Bachelor of Science.
Limit resume to one page.
Be creative, but not dramatic in designing your objective.
For a complete list of resume tips and further explanations, drop by Career Ser-
vices or e-mail Arleen Anderson at anderso1@rose-hulman.edu.
Tips for the 
perfect resume
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A progressive organization whose civilian personnel are involved in projects 
supporting virtually every ship, submarine, aircraft, missile or other system of the 
United States Navy.
Outstanding expertise, state-of-the-art equipment, remarkable work ethic, and 
excellent facilities establish Crane as a leader in the acquisition and support of 
military systems.
Positions are available in the areas of Micro-Electronics Technology, 
Electromechanical Power Systems and Night Vision/Electro-Optics.  We are the 
regions largest industrial employer and the state’s largest concentration of scientist, 
engineers and technical personnel.
Visit our web site at 
http://jobs.crane.navy.mil 
to check on current vacancies 
and application procedures! 
Naval Surface Warfare Center Crane Division: Crane, IN
NAVSEA
Civilian Job Opportunities for: 
ELECTRICAL/ELECTRONICS ENGINEERS
